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College Context 

Ngutu College is an independent, not-

for-profit, socially-just college based 

in Woodville North. This year was the 

College’s first year of operation. 

Learning programs acknowledge and 

engage the individuality of all 

children and young people in an 

experiential environment in which 

learning through culture and about 

First Nations cultures is prioritised 

across learning experiences.  

At Ngutu we provide options and 

opportunities for children and young 

people to achieve success through 

positive academic, vocational and 

community outcomes. Ngutu College 

operates with Aboriginal Cultures as 

its ‘soul’, young people as its ‘heart’ 

and the Arts as its ‘spine’. 
 

Vision 
To redesign schooling to be genuinely 

equitable, culturally informed and 

authentically child-centred. 
 

Mission 
Ngutu College is a model for the 

seamless integration of Aboriginal 

knowledges and formal curriculum in 

experiential learning environments. 

Ngutu College is a socially-just, non-

denominational, independent 

redesign of schooling. It will provide a 

holistic, child-centred and 

experiential educational 

environment. Learning programs 

acknowledge and engage the 

individuality of all children. A 

diversity of opportunities for K-12 

children and young people creates 

options and strengthened pathways 

for achieving academic, vocational 

and community outcomes. Ngutu 

College achieves this in collaboration 

with Kaurna Elders and community 

leaders. 

 

 

 

 

 

 

Values 
EMPOWERMENT - enabling all 

of our children, young people, 

families and staff to have a 

voice; to express this in multiple 

'languages'; to have this voice 

informed, of the heart, head, 

hands and soul; to have this 

voice contribute thoughtfully, creatively and critically to 

decisions, actions and ideas that affect them; to have 

this voice enabled to access the resources and 

relationships they need to follow their own successful 

pathways. 

 

HOPE - enabling our children and young people to 

dream, to aspire, to build on strengths and successes; to 

plan a life journey and have the strength of identity, 

skills and dispositions to successfully live it and adapt it 

as they go. 

 

DUALITY - enabling our children and young people to 

walk two worlds to understand their place in Dreaming 

and in a western society for our Aboriginal children and 

young people and for others to understand their place in 

their own cultural heritages and in our multicultural 

society. 

 

SUSTAINABILITY - enabling our children and young 

people to actively contribute to socially, environmentally 

and economically sustainable systems through 

development of their knowledge, cultural 

understanding, belief and skills. 

 

CREATIVITY - enabling children and young people to 

actively engage in place, in The Arts and in inquiry to 

develop their brains holistically; to imagine, to 

hypothesise, to problem solve, to intuit and think 

laterally as well as analytically. 

 



Curriculum 

The Learning & Teaching Curriculum at Ngutu College supports 

learners to walk in two-worlds, reflecting the value of 

Duality.  

 

The Curriculum is conceptualised as 

concentric circles with the LEARNER at 

its centre, at its heart. The symbol of 

a circle represents people and ideas 

coming together.  

The learner is surrounded by, 

and supported by, the VALUES of 

Ngutu College: Duality, 

Sustainability, Hope, Creativity 

and Empowerment.  These 

values do not act separately but 

integrate in flexible and creative 

ways to hold the learner close 

within supportive relationships.  

The third circle holds the Australian 

Curriculum GENERAL CAPABILITIES. Each 

Capability acknowledges the duality of the 

child both possessing and developing knowledge, 

skills, behaviours and dispositions for learning. The 

content and the pedagogy of the Ngutu Curriculum enable learners to use and to develop these 

capabilities through active involvement in each area of learning.   

The outer circle contains the LEARNING AREAS of Mathematics, English, Project Work and Creative & 

Expressive Disciplines. These four areas form the framework for designing and planning the learning 

opportunities at Ngutu. They also enable learners to demonstrate the achievement standards of the 

Australian Curriculum: 

 Mathematics 

 English 

 Creative & Expressive Disciplines: Dance, Drama, Media Arts, Music, Visual Arts, Health & 
Physical Education, Languages, Technologies 

 Project Work: Science, Humanities & Social Sciences, Technologies 

 

 

 

 

 

 



Opportunities to  

Extend Learning 

Learners at Ngutu College have 

opportunities to participate in a diversity of 

experiences within and outside of the 

College. This range of extended learning 

opportunities started modestly at the 

beginning of the year, but built to a 

significant program that allowed children and young 

people to prioritise their passions and explore new 

interests.  

In 2021, learners at Ngutu elected to participate in: 

• Aquatics at West Lakes 

• Water Safety Program 

• Soccer competition 

• Interschool basketball competition 

• Workshop mentoring 

• Robotics 

• Dance 

• Choir 

• Percussion 

• Instrumental Music: Guitar and Brass 

• Book Week dress up 

• Dream Big Excursions 

• Remembrance Day Ceremony 

• Working Bees and Family Events 

• Passion Projects 

• Conversations through Art and Design 

Educators at Ngutu College are responsible for 

modelling the qualities of learners and, in part, 

demonstrated this through the professional 

development they participated in. 

In 2021, educators at Ngutu College elected to 

participate in: 

• Mentoring with Lisa-Jane O’Connor, 
Mathematics consultant 

• Mentoring with Lisa Burman, Literacy 
consultant 

• Introduction to Writing Workshop 

• MusicaViva Workshops 

• Free to Play Summit 

• Australian Curriculum Review 
Consultations 

• Inclusive Education – AISSA 

Wellbeing 
The focus of our first 

cross-College project 

was ‘Finding our 

Heart’, considering 

the important work of the Uluru 

statement, as well as collectively 

finding the heart of the College. With 

90 children commencing at the 

beginning of 2021, new to the College 

and to one another, the need to focus 

on building trust and belonging was 

clear. Part of the journey was to start 

the work of reshaping the perspectives 

and expectations that children and 

young people, and their families, held 

of schooling. In some cases, the 

experiences of other settings had been 

negative ones. Reassuring and building 

trust was vital, and a fresh start 

provided a chance to many. 

The task of opening a new College and 

the associated risks and challenges that 

were undertaken by children and 

young people, families and educators 

were astonishing. Encouragement and 

support, the sense of community being 

built, an environment in which diversity 

created richness, participation in a 

journey, new relationships and an 

environment in which all voices had an 

opportunity to be heard, helped the 

community to embrace its first year 

and feel an emerging confidence within 

itself.  

 



Enrolment 
Ngutu College opened on 1st February 2021, 

with an offering of Reception to Year 7. Four 

classes operated to cater for approximately 90 

children in Term 1. As the awareness and 

credibility of the College grew, so did the 

enrolment. This allowed the establishment of 

a fifth class at the beginning of Term 2. 

Numbers grew steadily across the year, a 

small number of individuals withdrew from 

the College for various reasons. The Aboriginal 

and Torres Strait Islander population of the 

College grew from 15% in Term 1 to 40% by 

the end of Term 4. Waiting lists needed to be 

established for some year levels to maintain 

the target of 25 individuals per year level. On 

10th December, 2021, the end of Term 4, the 

College enrolment profile was: 

Total Enrolment: 100.5 

Aboriginal and Torres Strait Islander: 37 

Students with a disability: 64.5 
 

NAPLAN  
(National Assessment Program: Literacy and Numeracy) 

Not enough children participated in the 

NAPLAN testing for the College to be provided 

with cohort data for Years 3, 5 or 7. 
 

Family and Educator 

Satisfaction  
No formal surveys were conducted in the first 

year of Ngutu College’s operation. The College 

was working to build its enrolment, 

community and philanthropic investment 

through word of mouth only. There was no 

formal marketing or investment in advertising 

throughout the year, yet an increased 

enrolment was achieved taking the College 

from 100 to 160, ready for the start of the 

following year.  

 

 

Attendance 
The highest attendance for Ngutu College is in 

the early years. In middle and upper primary, 

there are patterns of attendance, or non-

attendance that the College has inherited and 

working through with families. The trust and 

relationships that are being built are seeing 

some positive outcomes for individuals, but in 

other cases there is still work to do. The 

College provided transport to children as a 

key measure in supporting attendance and 

prioritised those individuals and families who 

had a need for the service. This has been 

highly successful in many cases. COVID and 

government messaging meant a high level of 

caution exercised by families when making 

decisions about sending their children to 

school. This significant situation in the health 

of the state, particularly with a high 

percentage of families at Ngutu being 

considered vulnerable, is expected to be a 

factor in how future patterns of attendance 

develop. 

Overall Attendance: 87.26% 

Non-Aboriginal and Torres Strait Islander 

Attendance 92.31% 

Aboriginal and Torres Strait Islander 

Attendance: 78.79% 

Processes for following up non-attendance 

were modified as we built an understanding 

of our community and the modes of 

communication that are successful. Phone 

calls to families to discuss attendance were 

often successful, particularly when many do 

not come to the College frequently as 

transport is provided. The Ngutu staff 

members who work as a part of the transport 

team are key contact points for families. The 

regular contact with families allow 

opportunities for checking in and determining 

if any additional supports could be offered by 

the College.

 



Workforce Profile 
Along with enrolment, the membership of 

the staff team grew to meet the needs of 

the College.  

The leadership team comprised of a full 

time Head of College, 0.8 Head of Junior 

Campus and 0.8 Lead Educator.  

Teaching staff consisted of seven individuals (7.0 FTE). 

Ten teachers were qualified with bachelor’s degrees and 

two with post-graduate qualifications. 

Non-teaching staff included roles associated with 

administration/operations of the College, curriculum 

support and wellbeing/engagement support. There were 

fifteen non-teaching staff employed (11.5 FTE). Three 

non-teaching staff were bachelor’s degree qualified, one 

with post graduate qualification, one was diploma 

qualified and two were certificate qualified. 

 

Income by Funding Source  

Source Amount Percentage 

School Fees $89250 2.8% 

Commonwealth Grants $2051952 64.7% 

State Grants $564287 17.8% 

Other Government Grants $81072 2.5% 

Other Operating Revenue $9579 0.3% 

Other Income $376785 11.9% 

TOTAL $3172925 100% 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This annual report is available on 

our website: 

www.ngutucollege.org.au or by 

request through the Front Office: 

7082 0410. 

Andrew Plastow 

Head of College 
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